
Upcoming Meetings
Chaddock Behavioral Health
     Sept. 5 — 9:00 - 11:00 CST
     Video Conference

CATS Board Meeting
    Sept. 10 — 11:30 - 1:30   
    Conference Room
    Chaddock Education Center

The Knowledge Center at Chaddock
     Sept. 12 — 1:00 - 3:00 CST
    Video Conference

Chaddock Children’s Foundation
    Sept. 17 — 12:00 - 1:30
    Conference Room
    Chaddock Education Center

Chaddock Board Meeting
    Sept. 20 — 11:30 - 1:30
    OASIS Conference Room
    Chaddock Education Center

Help Us Spread 
the Word About 

Chaddock

Thanks to Board member Steve 
Eckert who arranged a Chaddock 
speaker to share with the Trust 
Services staff at First Bankers 
Trust in support of the July “Jeans 
Day” promotion, the funds from 
which were donated to Chaddock. 
Steve also got a Chaddock speaker 
on the schedule for the Quincy 
Exchange Club in September. 

There are so many ways that 
you can help extend the reach of 
Chaddock, or otherwise help sup-
port the work happening within 
our family of organizations. Please 
reach out to staff in any of our 
organizations with your ideas for 
supporting Chaddock’s mission.
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Strong Clinical Team Benefits Agency
In spite of a national shortage of skilled clinicians, Chaddock Attachment 
and Trauma Services has maintained a strong team of therapists who 
have demonstrated a commitment to continually expanding their exper-
tise and skill in working with kids and families struggling with attach-
ment and trauma. 

Once a clinician has graduated with a Master’s degree in either profes-
sional counseling or social work, they are eligible to sit for their provi-
sional licensure exam, which results in the credential of either an LPC or 
LSW. The “L” indicates provisional licensure, which means they have 
to be supervised by a fully licensed professional for two years before 
they can sit for the exam to become fully licensed clinically (LCPC or 
LCSW). 

When someone achieves the “LC” credential, they are able to bill 
insurance and managed care, which makes them “more valuable” to 
behavioral health organizations and — unfortunately for nonprofits like 
Chaddock who are committed to training new clinical graduates — more 
likely to be recruited by other organizations looking for skilled clini-
cians. Although it is extremely difficult for a nonprofit such as Chaddock 
to win a bidding war for employees with large or for-profit organiza-
tions, we have put concerted effort into maintaining our clinical staff by 
providing a supportive work environment, innovative programming and 
opportunities for specialized training and development that exceed that 
available in most organizations.

Shown below are credentials and numbers of clinicians actively engaged 
as therapists in our organization. We also have fourteen individuals with 
clinical degrees who are in supervisory positions and are not included in 
the numbers below.

 Community Based Services:
 Five therapists — four of whom are fully licensed (2 LCSWs and  
 2 LCPCs) and one LPC.
  
 Residential Programs
 Five therapists — three fully licensed (2 LCPCs and 1 LCSW)  
 and 2 LPCs.
  
 School Programs
 Five therapists — three fully licensed (2 LCSWs and 1 LCPC)  
 and 2 LPCs.

In addition to supporting our own clinicians’ on-going development, 
we are now also offering clinical consultation to therapists from other 
organizations through The Knowledge Center at Chaddock to benefit 
clinicians, and those they serve, throughout the country.



Contractor Selected for 
Knowledge Center Renovation

We are pleased to share that we have awarded the contract for renovation of 
our “old school” into The Knowledge Center at Chaddock to DP Construction. 
Their bid came in just under $550,000 for construction, with the remainder of 
the charitable dollars secured for this project being used on furnishings, fix-
tures and equipment/technology (FF&E). Construction is scheduled to begin 
yet this month, with completion expected in early 2020. We will keep our 
boards updated regarding progress on this project.

Volunteer Workgroups Improve Campus
We had two fantastic volunteer workgroups help enhance our campus in July.  
The Dunlap/Prospect United Methodist Church (located near Peoria, IL) sent a 
group of 20 individuals who worked on a variety of projects on campus from 
Sunday through Thursday. This is the 10th consecutive year that Dunlap has 
sent volunteers for a week of service, and this group was the largest to date!

We also had an energetic group of volunteers from our neighboring St. Peter’s 
Catholic Church assemble a large playground unit and set it in concrete (in 90 
degree heat!) near our school and Simon Cottage, which houses our youngest 
residential clients. Special thanks to CATS board member Fr. Leo Enlow for 
initiating what we hope will be a long-term relationship between Chaddock 
and St. Peters. To that end, Chaddock Children’s Foundation Executive 
Director Jeff VanCamp met with the Stewardship Committee last month and 
will be speaking at masses in September to share more about the work being 
done at Chaddock with the parish.

Chaddock Leadership Academy
For more than 15 years, we have offered the Chaddock Leadership Academy 
for new and emerging leaders in our organization. This year-long leadership 
development program not only offers growth opportunities for our staff, it also 
yields clear benefits for our organization. A recently national study found that 
only 30% of C-suite roles in the nonprofit sector were filled internally. In the 
last five years, more than 80% of Chaddock’s director and associate director 
roles have been filled from within, and 50% of CLA participants during the 
last five years are now in roles with expanded leadership responsibilities. 

The next CLA cohort will start in September and will include the follow-
ing staff members:  Ceara Alexander, Clinical Supervisor Chaddock School; 
Amanda Becks, Clinical Supervisor, Residential Services; Brett Bottorff, 
teacher; Jes Cain, Admissions Manager; Jenna Jenkins, Foster Care Licensing 
and Casework Supervisor; Jenna Kelly, Associate Director of Early Childhood 
Mental Health Services; Kelsey Platt, Child Welfare Specialist; Kirsty 
Ruggles, Knowledge Center Manager; Crystal Zehnle, Marketing Manager. 

In addition to offering this program to Chaddock staff, in the last year two 
cohorts of the Leadership Academy have been offered to other nonprofit pro-
fessionals from throughout the community, and plans are in the works for a 
virtual Academy for participants from throughout the country. 
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Raising the 
Challenging Child 

Our parenting book, Raising 
the Challenging Child, is now 
available for pre-order on 
Amazon, Barnes and Noble, and 
Christianbook.com. It is scheduled 
to be released on January 7, and all 
pre-sales are added into our first 
week sales totals, which are used to 
determine what books hit the “best 
seller” lists. 

In addition, people who pre-order 
also have the option of requesting 
to be part of our Launch Team. 
This group of individuals will help 
us get the word out about our book 
through their social media net-
works. Our publisher will provide 
our team with promos, teasers and 
other information they can share on 
a daily or weekly basis to help gen-
erate interest in the book. 

Our publisher’s marketing team, 
along with our own, also has a 
full slate of promotional activities 
in the works to help get the word 
out about the book. Additional 
information on launch events and 
opportunities will be provided in 
the coming months.


